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Background and Resear ch Questions

Young people with learning disabilities, educated special needs schools, have great
problems to succeed in the transition from schoolvork. Only a small percentage (<5%)
achieves to enter the first labor market (Nieh&imjser, Dreja & Foérster 2008). Employers
complain a lack of maturity to start and completeoaational training (Ehrenthal, Eberhard,
& Ulrich 2007). Many programs are implemented tegare vocational training for this target
group in Germany. But against the intention, theceas of these programs is disappointing.
They show little (Niehaus, Hauser, Dreja & Fors2008) or even contrary effects. Taking
part in the transition program turns out to be sadvantage to begin a vocational training
(BIBB 2009, Ginnold 2008), leading to a higher riskunemployment and dependence on
public support. Thus, learning disability appeasshave a critical impact on the whole
lifespan. Against this and according to their 2Qaryéongitudinal study, Goldberg and
colleagues (2003) pointed out certain predictons gosuccessful life in individuals with
learning disabilities. Defining success as the terise of employment, education,
independence, social relations and health, theytifted the following factors as constituents
contributing to success: self-awareness, pro-agtivperseverance, emotional stability,
appropriate goal-setting, and the use of the satipport system. Such aspects are not yet in
the main focus of the vocational preparation tragniBut correspondingly to Goldman, it
could be argued that Disability Management and i@ Managers should take into
account promoting these personal and social aspects

It is assumed that drama in teaching provides ta Quite innovative approach to support the
skills requested (TransCen. Inc. 2006, HentschéBROFew studies have been conducted in
this field sustaining the impact of drama on thié sencept and social behavior (Domkowski
2008a, Domkowski 2009b, Wright 2006). This reseaeghmines a drama project dealing
with the topic of work-life in six schools for spatneeds in Cologne, Germany. Effects on
certain social and vocational skills as well asgbk concept are presumed.

Methods

A multidimensional approach including quasi expemtal design is applied. We use
guestionnaire, semi-standardized interview and \ietal monitoring. The monitoring of the
students during the project is complemented witkirteelf-estimation before and after the
project, whereas special attention is directed tda/gocial competence, work ethic and self



concept. Also, the class teachers were interviewhd. sustainability of the project has been
investigated half a year after the drama intereenbly interrogating the students again.

Sample

Altogether 204 students and 10 teachers partiapatéhe study. 139 students were included
into this analysis. Out of these, 39 students edkperimental group could be observed by
monitoring. Concerning the questioning, 60 studéaienged to the experimental group, 57
to the control group and 22 to a comparison grounchv participated in job application
training. In addition we conducted interviews with students and 10 teachers of the
experimental group.

Results

Overall, it can be shown that the students involvethe drama-project develop work ethic
and social competence, e.g. endurance, respohsinild assertiveness. They improve in the
course of the project, girls more than boys. Addidlly, they report benefit on a personal
basis, in this respect, boys more than girls. Intast, the girls report more success on
competence level. The comparison group profits ftheir intervention too, but in a different
way. They gain in their vocational self-conceptt yigalry arises between the classmates.
Finally there is qualitative evidence for the dramirvention to support self awareness and
utility for vocational career.

Conclusion

Drama can be seen as one innovative means to emgestudents™ vocational and social
skills as well as self awareness. This might offew perspectives for Disability Managers,
assisting students with learning disabilities.

References

Bundesinstitut fur Berufliche Bildung (BIBB) (Hr9g. (2009). Datenreport zum
Berufsbildungsbericht 2009. Bonn, Berlif.efleral Institute for Vocational Education. Data
Report on Vocational Training 2009] .

Domkowski R (2008a). Wie man Bricken baut. In Idathn K. & Klose R. (Hrsg.). Theater
interkulturell (S. 111-122). Uckerland: Schibri \é&ay.[How to build bridges] .

Domkowski R (2008b). Wege zur Erforschung &astheéac Kompetenzerwerbs beim
Theaterspielen. In Ute Pinkert (Hrsg.). Korper imieb (S. 140-157). Uckerland: Schibri
Verlag.[ Ways to explore esthetical competence in theatre play] .

Ginnold A (2008): Der Ubergang Schule — Beruf vamgehdlichen mit Lernbehinderung:
Einstieg — Ausstieg — Warteschleife. Bad Heilbrukhnkhardt. [ Transition from school to
work in students with leaning disabilities: Access - Exit - Waiting-Loop] .

Ehrenthal B., Eberhard V., & Ulrich J. G. (2007)ugbildungsreife -auch unter den
Fachleuten ein heiBes Eisen. Ergebnisse des BIBR+Eenmonitors. Homepage
Bundesinstitut fur Berufsbildung. URL: http://wwvibb.de/de/21840.htm (21.12.2009).
[ Federal Institute for Professional Training. Maturity for Vocational Training].



Hentschel, U. (2008). Bildungsprozesse durch Theaieden. In Pinkert U. (Hrsg.). Kérper
im Spiel. Uckerland: Schibri VerlagEducational Processes through Theatre Play].

Niehaus, M., Hauser, A., Dreja, S. & Forster, DOQR). Abschlussbericht zum Projekt
.Externe Evaluation des Modellversuches ,Hand-Weeknen': Einschétzungen
nachschulischer Akteure“. Shaker Verlag GmiHearning Trade: Post School Actors
Rating] .

TransCen. Inc. (2006). Local and Statewide Initedi Imagine Working!
URL.: http://www.transcen.org/reports/TCI2006 Annuegiert.pdf (21.12.2009)

Wright, Peter E. (2006). Drama education and dgreknt of self: Myth or reality? In: Social
Psychology of Education, Vol 9, pp 43-65.



